
 

Minor in Human Resource Development 
No matter what your major—psychology, business, 
communications, social services, education or political 
science—choosing a Human Resource Development 
minor is a great way to accentuate your education.  
Focusing on human resources can give you career skills 
vital to working with, developing and leading individuals 
and teams.  In today’s business world, both public and 
private organizations are increasing their emphasis on 
employee education, learning and performance.  Many 
professional and technical jobs now include the 
responsibilities of orienting new employees and cross-
training others within their department. 

The minor requires satisfactory completion of 21 
semester hours of college work chosen from the 
following courses: 

TM 390: Trade and Job Analysis  ........................................................ 3 
HRD 400: HRD Internship  .................................................................. 3 
TM 520: Leadership in the Workplace  ................................................ 3 
HRD 555: Diversity in Technology Management  ................................. 3 
PSYCH 575: Industrial and Organizational Psychology  ...................... 3 
HRD 575: Instructional Media in Human Resource Development ........ 3 
HRD 596: Introduction to Human Resource Development  .................. 3 
HRD 597: Organizational Staffing  ....................................................... 3 
HRD 598: Talent Management  ........................................................... 3 
TM 606: Industrial Supervision  ........................................................... 3 

HRD 630: Employee and Labor Relations  ........................................... 3 
HRD 653: Workforce Preparation  ....................................................... 3 
TM 679: Presentation Skills  ................................................................ 3 
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NOTE: The information contained herein is intended to be used for the planning of a student’s academic program and does not constitute a 
contract.  While this guide was prepared with the latest information, courses, graduation requirements, and curricula are subject to change. 
 
When a student attains 85 semester hours of credit (including current enrollment) the student must apply for a degree check in the Office of the 
Registrar (Degree Checking Section), Room 102 Russ Hall. 
 
MINIMUM GENERAL REQUIREMENTS:  The minimum requirements for graduation include 124 semester hours of which 60 hours must be 
from a four year university.  In addition, 45 semester hours must be upper division and 30 hours in residence at PSU (including 24 of the last 
30).  Minimum GPA for non-education degree is 2.0 overall [2.0 in major], secondary education degree is 2.5 overall [2.75 in major], and 
early/late childhood/unified degree is 2.80 overall [3.0 in major].  A minimum GPA of 2.0 in any minor and in residence coursework is required. 
General Education and all degree requirements are provided in the online catalog.  Refer to individual departments for specific requirements. 
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